o

N
fave. oo G | >

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHARADCHANDRA ARTS AND COMVERCE COLLEGE

Name of the head of the Institution

Dr. Prakash Neul kar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07103297111
Mobile no. 7414912290

Registered Email

sharadchandra. sacc@nuai | . com

Alternate Email

pneul kar 68@ahoo. i n

Address P-16, M DC, BUTIBORI, DI ST. NAGPUR,
MAHARASHTRA, Pin- 441122

City/Town Nagpur

State/UT Mahar ashtra

Pincode

441122




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Poorva Bhonde

Phone no/Alternate Phone no.

07103297486

Mobile no.

9421781574

Registered Email

shar adchandra. sacc@nuai | . com

Alternate Email

poor vavbhonde@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sacc. edu. i n/ sacc/ PDF/ AQAR
%202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sacc. edu. i n/ sacc/ PDF/ 2020/ Ac
adeni c¥?0Cal ender ¥202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.63 2016 29- Mar - 2016 | 29- Mar-2021
6. Date of Establishment of IQAC 20-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Expert Gui dance

02- May- 2019 13



http://www.sacc.edu.in/sacc/PDF/AQAR%202018-19.pdf
http://www.sacc.edu.in/sacc/PDF/AQAR%202018-19.pdf
http://www.sacc.edu.in/sacc/PDF/2020/Academic%20Calender%202019-20.pdf
http://www.sacc.edu.in/sacc/PDF/2020/Academic%20Calender%202019-20.pdf

1

A wor kshop on Isha Yoga 20-Jul - 2019 30
for teachers 9

Expert Gui dance on NAAC 21- Sep- 2019 15
NAAC Guest Lecture by Dr. 1

Par ag Bonbat kar i

One day wor kshop for non- 11-Cct - 2019 8
teaching staff nemnbers 1

Drive for Plastic Free 31-Jan- 2020 30
Canpus 1

Inter collegiate sem nar 14- Mar - 2020 65
for students 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Organi sation of Cuest Lecture by an Expert on NAAC on inproving quality culture
and preparation for reaccreditation by NAAC. ? Organi sation of workshops for

nont eachi ng staff for enhancenent of adm nistrative skills and work culture. ?
Organi sation of a weekl ong workshop on Yoga and Meditation to strengthen it as
the Best Practice. ? Drive for Plastic Free Canpus and tree plantation. ?

Organi zation of intercollegiate senmnar to disseninate val uabl e thoughts of
Mahat ma Gandhi



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8742_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8742_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8742_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To understand the new accreditation
process by NAAC for effective neasures
to be taken for the second cycle.

Organi zation of 2 guest lectures by the
NAAC experts which i mensely benefitted
the faculty to understand the new NAAC
met hodol ogy.

To create awareness about environnent al
i ssues and contribute to ‘Cdean India
Movenent’

2. Drives for Plastic Free Canpus and
Tree Plantation were organi zed in which
the students participated actively
resulting into clean and green canpus.

To di ssem nate the val uabl e thoughts of
great social thinkers of |ndia anpongst
the students in Butibori.

Organi zation of intercollegiate sem nar
on Mahatma Gndhi in which the students
in junior colleges in Butibori also
partici pated actively.

Mai nt enance of discipline anong the
col l ege staff.

Printing of separate code of conduct
handbook for the teachers

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
The Governi ng Body 28- Dec- 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 10- Nov- 2012

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 26-Jul - 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

? Demands are placed and advi ce of the
Managenent is sought through Email
communi cation. ? What’'s App G oup of




the staff has been made by the
Principal for snmooth conmunication as
wel |l as to convey inportant notices. ?
Library has Inflibnet. It facilitates
the functioning of library for the
teachers and students. ? Enrol nent
Procedure: The enrol nent procedure of
the students has been digitalized. It
is possible for the students to know
their enrol ment nunbers through
conput eri zed procedure. ? The procedure
of filling of university exam nation
fornms for regular and exstudents has
been done online. ? Al the tasks
regardi ng student’s concession, GO
Schol arshi p, EBC, and Schol arship to
mnority students have been
digitalized. ? Internal office
accounting has been conputerized. ?

Bi onetric machi nes have been installed
to ensure regularity and punctuality of
staff. ? CCTV Network has been
installed to ensure snmooth and pronpt
functioning as well to maintain

di sci pline on the canpus.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At the beginning of each academi c year, the principal convenes the neeting of
all the faculty nmenbers and departnental heads to discus and to chal k out
departnental - annual plan for teaching so as to inplenent the designed
curriculumeffectively provided by the affiliated university. The departnmenta
annual plan for teaching is prepared by the head of each departnent along with
subj ect teachers and is submtted to the I QAC for approval. At the concl usion
of each acadeni c session the principal convenes the neeting with the faculty
menbers and departnental heads to assess the annual plan for teaching which was
executed in a time bound manner and at the sane point of tine, conpletion
report of planned curriculumis presented to the principal by the various heads
of the departnents for principal’s approval in case of failure of conpleting
the planned curriculumin stipulated tinme extra classes are engaged. |ndividua
teaching plan is also prepared at the begi nning of the session and nonitored by
| QAC. For effective inplenentation of curriculum the follow ng nethods are
used. ? Academ c Cal endar is designed to execute Annual Plan for teaching in
order to conplete it a stipulated tine. Annual teaching plan Month wise is
chal ked out so as to inplenent teaching accordingly and is followed by each
faculty nmenbers. ? Regular classroomactivities are witten in the diary and
are checked by the principal for achieving the desired plans and nonitored by
the 1 QAC Committee. ? Classroom sem nars, group discussion, surprise tests,
oral tests, nock tests are conducted for the evaluation of the students for
regul ar assessnent. ? Four unit tests and two term exans each before the
concl usi on of the session are conducted to make the students exami nation
friendly « PPTs are shown to the student to make teaching | earning interesting.




curiosity of the |earners.

cleanliness drives in the coll ege.

? Regul ar staff council

? ICT in teaching is used to sinplify the subject and arouse the desire and
neetings are organi zed for
assessing effective inplenentation of curriculum ? Guest Lectures are
organi zed to provide supplenentary know edge to the students. ? NSS do
The coll ege canpus is plastic free. Tree
Pl antation Progranms are organi zed by NSS. ? Departnments organi zes vari ous
programes of National inmportance and Nationa
departnents nmaintain the detail ed record of the classes, assessnents, project
reports etc. ? College adm nistration also keeps a vigilant eye on the results,
departnental proceedi ngs and student needs and al so keeps record of the
different activities of the college regarding teaching |earning, devel opnent
and i nmprovenents of different nethods of effective curriculumdelivery.

| eaders. ? Faculties along with

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

00 0

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

0

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Ni |l

Nill

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes




Employers No

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback received fromdifferent stake holders are processed annually so as
to inprove teaching, infrastructure, and the entire |earning experience for the
students during their course of study. The coll ege has prepared questionnaire
to obtain feedback fromdifferent stake holders on teaching, coursework,
infrastructure, and various academi c activities. The students’ feedback is
considered as a val uabl e source of information to measure their |evel of
satisfaction. The objective of the organization is to continuously upgrade
know edge base of our students, inprove infrastructure, use of | atest

t echnol ogy/ pedagogi cal tools, and update curriculumthrough periodic feedback
fromstake holders to enable students to meet professional requirenents and
their expectations. The feedback collected fromthe students and al ummi for
curriculum and suggestions are placed in | QAC neetings. The faculty nenber’s

ef fectiveness in teaching and gui dance for acadeni c content delivery and its
assessnent is evaluated. On the basis of the feedback, strategy is devel oped
and enpl oyed. The follow ng paranmeters are observed for which the feedback is
provided are: ? Regularity in conducting class. ? Explanation ability of the
teacher. ? Organization of the subject matter in a |logical sequence. ? Faculty
comng to the class on tinme and engaging regularly. ? Preparation made by the
faculty on the subject. ? Regular conduction of assignnents, tests and return
the answer papers. ? Faculty’'s know edge on the | atest devel opnments in the
subject area. ? Faculty' s ability to maintain discipline in the class. ?

Assi stance and Counselling offered by the faculty to the needy students. ?

Whet her extra know edge is been provided apart fromcourse content. ? Faculty’'s
appreci ation and feedback on the students’ performance. ? Ability to take cl ass
audi bly and clearly. ? Usage of various nethods and materials like ICT
presentation to take class. ? Teacher’s ability to explain the concepts well
and provi de adequate exanples. ? Faculty ability to give instructions to the
students according to their level of understanding. ? Fair and inparti al

val uati on of the answer papers Suggestions and comments given by the parents
and alumi are also taken into account for future devel opnent. The different
areas where inprovenents are required are discussed in respective

comm ttees/departnents. The proposals given by the different commttees and
departments are discussed in CDC of the college for necessary action. Strengths
of the college are also taken into consideration for further upgradation

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BVoc Bui | di ng 150 15 15
Technol ogy
BVoc Aut onot i ve 150 53 53
BCom Nill 360 180 180
BA Nill 360 119 119
No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 367 Ni Il 14 Nl 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 4 4 1 3 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has introduced Mentor- Mentee system. Each class has been allotted two Teachers as the Mentors.
They are responsible for arranging informal Meetings with the students either individual or common as per the
demand of the situation. An effort is made to understand the problem and provide emotional, mental or financial
support as per the need. The communication and the identity is kept confidential. A register is maintained to keep

the record. Follow-up is also taken to ensure the effectiveness of the solution offered. Relevant authorities are
concerned before making decisions. Lot of attention is paid to students lagging behind in studies. The causes are
explored and remedies suggested accordingly. The family background, problems and other factors are taken into
account before reaching any conclusion Parents and other family members are also invited sometimes in order
to resolve the issues. Continuous emotional support is extended to students who are emotionally disturbed so
that their level of confidence and self-esteem can be raised.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
367

14 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
18 13 5 Nill 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BVoc BVCC 2019- 20 29/ 09/ 2020 15/ 10/ 2020
BCom BCOM 2019- 20 29/ 09/ 2020 15/ 10/ 2020
BA BA 2019- 20 29/ 09/ 2020 15/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege exani nation comrittee brings transparency in the exani nation
process and facilitate the students to enhance their performance. Therefore,
one unit tests and one termexans are conducted in each semester before the

begi nning of university exans. The term papers are based on university pattern
to the students accustonmed with the pattern of university exans. These papers
are duly checked by the respective teachers of each subject and are distributed
to the students at the earliest so that they can rectify their mstake well in
advance before the commencenent of the university exanmination. The result sheet
of each subject is submitted to the exam nation comrttee by the teachers as
wel |l as is maintained by the respective teacher of each subject. The m stakes
done by the students are been expl ained and necessary gui dance are been given
by the concerned faculty nmenbers to solve their difficulties and to help them
to revise their syllabus.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of each academic year, the principal convenes the neeting of
all the faculty menbers and departnental heads to prepares the acadenic
cal endar and display it on the notice board before the adm ssion process begins
every year. Academ c Cal endar is designed to execute Annual Plan for teaching
in order to conplete it a stipulated tine. Annual teaching plan Month w se is
chal ked out so as to inplenment teaching accordingly and is foll owed by each
faculty nenbers. The acadenmic cal endar is also distributed anong all teaching
non-teaching staff of the college. The acadenic cal endar contains the yearly
schedul e of the college ranging fromthe dates and schedul e of the senester,
col | ege exam nations, activities to be carried during the academ c cal endar
year and ot her forms of eval uation.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sacc. edu. i n/sacc/ PDF/ 2020/ Pr ogr amme%0Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BVoc Bui | di ng 7 7 100
Technol ogy



http://www.sacc.edu.in/sacc/PDF/2020/Programme%20Outcomes.pdf

Ni Tl BVoc Aut onot i ve 8 8 100
Nill BCom Ni |l 70 70 100
Nill BA Nill 38 38 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
0 0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)




Nat i onal

Mar at hi

Nat i onal

Engi sh

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Engl i sh

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nil I Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 5 1
nar s/ Wor kshops
Present ed 1 5 1
papers
Resour ce Nill Nill 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students

collaborating agency participated in such participated in such
activities activities
Di stribution of Dept. of 1 Nill
food grains to Soci ol ogy
tribal people in
Kunbhar toli,
Nagpur during
| ockdown
Di stribution of NSS , 1 QAC and 3 Nill



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8742_journals_notified_on_UGC_1613027919.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8742_Books_and_Chapters_1613028108.xlsx

f ood packets during
[ ockdown in
Chi nchbhuvan,
Nagpur

Depts of Marat hi
and Comrerce

Cl eanl i ness and
Tree Pl antation

NSS Uni t

drive

30

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS N. S S Rally for 5 50
awar eness Depart ment Al DS awar eness
canpai gn
Cender Equity Wonen entrepr Sl ogan 4 52
eneurship cell |conpetition on
gender issues
Swachh Bhar at N S. S Swachat a 6 75
Abhi yan Depar t nent Abhi yan

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

0 Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of




students/teachers
participated under MoUs

0 Nill 0 Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 80 3 2 1 1 1 1 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 80 3 2 1 1 1 1 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ &BPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8742_augmentation_details_1609394137.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/8742_Library_1609394346.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 93120 0 253980

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical facilities including Laboratories, C assroons and Conputers are
made avail able for the students. Funds are allotted for maintenance of the
| aboratories and the classroons which are a part of the teaching and the
| earni ng process. The mai ntenance and the cl eaning of the classroons and the
| aboratories are done with the efforts of regular staffs of the institute and
wi th support service fromoutside. The coll ege garden is maintained by the
gardener appointed by the institute. The coll ege has adequate nunber of the
conmputers with internet and W-Fi connections and they are naintai ned by
Experts Personnel of |T/1Tes Departnent. The Language Lab, Conputers systens
and Software are maintained with AMC of the correspondi ng service provider.
El ectrical and the plunbing related nmaintenance is done with the hel p of
Institute appointed skilled personnel and the expenditure is done fromyearly
all otted budget approved by CDC

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Govt. O India 89 42499
frominstitution schol arship

Fi nanci al Support
from G her Sources

a) Nati onal Nill Nill Nill
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Meditation 20/ 08/ 2019 110 Institute
Per sonal 23/ 08/ 2019 100 Institute
Counsel I i ng and
Ment ori ng




Language Lab 13/ 12/ 2019 30 Institute

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Nill Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

2020 Nill B.A/ Nill Nill Due to
B. Com COvI D- 19 the
results were
decl ared
very |ate
and
adm ssi on
process to
hi gher
classes (PG
is still
i nconpl ete

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill Nill




No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni Il Ni Il Ni Il Nill Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institution does not have students council. Students representation is on
1. Coll ege devel opnent conmittee 2. NSS 3. Magazine Committee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

89

5.4.3 — Alumni contribution during the year (in Rupees) :

4450

5.4.4 — Meetings/activities organized by Alumni Association :

The activities and organi zed by Alumi Association are: ? Alumi participate
and support the activities of N.S.S. unit our college. ? Alummi participate in
| QAC and CDC neetings to contribute with their view for the devel opment of
college. ? Alumi support the institute whenever invited as guest to deliver
| ectures to guide students in various progranmes organi sed by the coll ege.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The aimof the institution is providing employment oriented quality higher
education to the rural students especially the girls and econonically backward
students. The notto of the institution, “Towards Enpowernent through Education”

inspires us at every step. The vision of the institution is to enlighten,

enpower and ennoble the | earners and ensure that the students are properly

facilitated for qualitative inprovenent. The institution is keen to see that

the students studying in the institution have sufficient facilities to learn
read and play. So the first priority is to build sufficient infrastructure |ike

CGood spaci ous cl ass roons, Conputer |abs, playground, spacious library and



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8742_Activities_Organised_1613028576.xlsx

state of the art |aboratories, separate hostels for girls and boys, college
canteen, differently-able friendly canpus, proper sanitation and drinking water
facility. It is envisaged to nake the institute nore effective through
strengt hening of existing infrastructure and inprovising quality of human
resource. Introduction of nore job oriented courses will attract young people
particularly the sections of the public who find it difficult to access higher
| evel education. In our college innovative teachi ng nmethodol ogi es are practi sed
in every stage to enpower students. An assortnment of commttees and cells are
functioning to enpower the students |ike Entrepreneurship cell, Placenent cell
Wonen Enpower ment and Harassnent prevention cell, NSS, Sports conmittee,
Cultural commttee. Al these cells community oriented and provide
opportunities for students to serve the society at large. The institution has
pl ans to create functional subject-wi se foruns in each of its departnents,
wherein every departnment is asked to conduct outreach progranms |ike seninars,
wor kshops, conferences, celebration of days of national inportance and birth
anni versary of freedom fighters and great |eaders to inculcate patriotismin
the youth at all levels and use the resources of both students and its faculty
to benefit society at large. Wth respect to this ‘uniqueness’, we are trying
to inculcate the value of ‘togetherness’ anong all the nenbers of this
institution by giving space to each and every stakehol der to participate,
expl ore, enhance and attain their full potential, ultinmately naking society
nore equitable place. To achieve this Vision as set by our Institution, every
menber is participating in own capacity like: 1) Active counselling cell for
all the stake holders 2) Language Lab for students with different background
for sharpening | anguage skills 3) Mentor for the Wak Students 4) Art Circle
for celebrating culture of Uniqueness 5) Special efforts are taken by the
faculty nmenbers to nake the class room nore vibrant by pronoting and
encour agi ng di al ogue and participati on anongst the students. 6) Managenent of
the institution with all eagerness and spirit pronotes environnment for the self
and professional devel opnent anongst the faculty. 7) Renedial C asses 8) Val ue
Education (National Youth Day, Human Ri ghts Day, Awareness Canpai gn, Comunity
engagenents working with elderly people, wonen, children) 9) Hand hol di ng by
the faculty nenbers. 10) Skill Devel opnent Prograns for the students. 11)
Strong Al ummi Associ ation There are unending and relentless efforts by the
managenent and the staff of the institution to pronote inclusiveness.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The curriculumis prescribed by the
Affiliated University. The subject
teachers design certain activities

related to the context of the syll abus.

Activities like field visits,
educati onal excursions, guest |ectures
and assignnents are organi zed to nake
the curriculuminteresting. In the
begi nning of the session i.e. during
i nduction progranme and begi nni ng of
the classes the relevance of curricul um
i s explained and the nethodol ogy is
conveyed.

Teachi ng and Lear ni ng Teachers make efforts to nmake the




process of teaching and |earning
absor bi ng. Novel techniques are cl ubbed
with traditional way of teaching. Use
of ICT is another feature of Teaching
Learni ng Process at the coll ege.
Language lab is utilized for students
to inprove their English as the
students are fromrural area and are
not well versed with spoken English.

Exam nati on and Eval uati on

Each subject teacher conducts m nimum
two unit tests. Wth the introduction
of senester systemprelimnary
exam nation is held twice in an
academ c session. The tests of
different types |like open book tests,
mul ti pl e choi ce questions tests and
surprise tests are conducted to
eval uate the | evel of preparation of
t he students.

Research and Devel opnent

As ours is an Undergraduate coll ege
the scope of research has its
[imtations but the teachers are
encouraged to pursue higher studies
where they involve thenselves in
research related activities. Teachers
are al so encouraged to present research
papers in various national and
i nternational conferences and al so
publish their research articles in
various peer reviewed journal and
peri odi cal s.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library is well equipped and has
a | arge anobunt of books covering al
the subj ects. Book on conpetitive
exam nation and subjects of
interdisciplinary nature are al so
available. A large reading roomis a
part of the library. Library uses LIB-
MANAGEMENT Sof t war e. The col | ege has
gymasi um Language | ab and rest room
separately for girls.

Human Resource Managenent

The coll ege has an active Career and
Counsel ling Cell which | ooks after the
matters, pertaining to Human Resources.
The committee works in association with

Career and Counselling Cell and the

Career and Counselling Cell is
responsi bl e for providing guidance and
counselling to the students for further
hi gher education and job opportunities.

I ndustry Interaction / Collaboration

The col |l ege has signed a MoU with
Vi ni soft Technol ogies to pronote
cooperation in the field of enpl oynent
i n higher education and to provide
Career oriented skill to students B
VOC., in directly entering the




wor kf orce and provi de contracted
training for | ocal enployers. The
departnent of B. VOC Aut onobil e
conducts regular field visits to
various Autonobile conpanies to provide
students on field experience. Such as
Gammon Engi neers and Contractors (P)
Limted, MDC, Butibori, Neco Jai swa
Pvt. Limted Nagpur, Unaati Mdtors,
Kanpt ee road, Nagpur.

Adm ssion of Students

The students are granted adnission in
the fairest manner. Adnission is given
according to nerit order and the
reservation norns are carefully
i npl emented and foll owed. As soon as
the results of HSSC are decl ared,
teachers visit all junior colleges in
the vicinity. They give information
about the college to the students. This
hel ps in creating a good rapport wth
the rural students. The nerit list is
di spl ayed on the notice board and
adm ssion is given as per the displayed
nmerit list. The process of spot
adm ssion is initiated only after the
date of admission for neritorious
students has expired as per the
notification of the affiliated
uni versity. The admi ssion process is
fully conputerized.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The pl anni ng and devel opnent is as
per the academ c cal endar prepared by
the institute every year. Al the
teachers and Teacher in charge of
extension activities get assenbled in a
joint neeting and read out their
activity schedule. Al the activities
are assimlated to formthe acadenic
cal endar.

Adm ni stration

The admi nistration rel ated
functioning of the college is
conputerized and digitalized. Adni ssion
process and schol arshi p applicati ons,
details of exam nation forns,
generati ons of adm ssion cards,

preparation of identity cards and al
information related to Al SHE have been
comput eri zed. Conputerization and
digitization has helped in hassle free
functioning and transparent
transacti ons.

Fi nance and Accounts

Fi nance and accounts have been
conmput eri zed. Paynents are done online




transfer

generation of

financi al

or through RTGS. All
i ncone and expendi ture have been
comput eri zed. Collection of fees,
recei pts and online
of schol arshi p anmount
Al the details of the grants and ot her
matters have been
digitalized.

the details of

i's done.

St udent Admi ssion and Support

St udent Admi ssi on and Support has
been conmputerized. All
t he student’ s database are created for

easy access to information.

process provides a transparent

Support services |ike schol arship and
EBC are conputerized. The data for
enrol ment and exam nation rel ated

information is sent online.

adm ssion cards for

generated and printouts are distributed

to students.

the details of

Thi s
| ook.

The

exam nations are

Exam nati on

Subj ect teacher conducts Test
first session and the Prelimnary
exam nation is held at the and of the

academ c session,

i ntroduction of senester system The
tests of different types like multiple
choi ce questions tests,
and surprise tests are conducted to
eval uate the | evel

in the

owing to the

open book tests

of preparation of

t he students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Nill Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Ni Il Nl Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year




Title of the Number of teachers From Date To date Duration

professional who attended
development
programme

Ref r esher 1 06/ 11/ 2019 19/ 11/ 2019 15

course by HRDC
Nagpur

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Full Time Permanent Full Time

Permanent

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
There is a provision of There is a provision of ? Students Insurance
Wl fare Schene for Wl fare Schene for Non- Plan from RTM Nagpur
Teaching faculty as and Teaching faculty as and Uni versity. ? Free
when required when required medi cal check-up
facilities are avail able
to the students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, regular internal and external financial audits are conducted with the help
of internal and external agencies.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni Il 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No

Agency Yes/No Authority

Academ ¢ No Nill Yes Col | ege
t eachers

No Nill Yes Col | ege

teachers and

non-teachi ng
staff

Adm ni strative

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




Participation in Counselling, Organization of Qutreach Program QCui dance for
Healthy Life Style.

6.5.3 — Development programmes for support staff (at least three)

Wor kshop on New Met hodol ogy for NAAC for teaching faculty, Meditation Canp for
teachi ng and Non Teachi ng Faculty. Wrkshop for non-teaching staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Focus on quality culture devel opnent. 2. Focus on Social/ Extension
activities. 3. Focus on physical and nmental wellbeing of students through Yoga
and Val ue oriented prograns

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nill Nill Nill Nill

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sl ogan 31/ 01/ 2020 31/ 01/ 2020 9 Ni Il
conpetition on
Gender Equity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The two Institutional best practices are - 1) Conpul sory Yoga for Mental and
Physical health. 2) Free traning to students for Enterpreneurship. The details
of both the Best practices in required format have been provided as the

webl i nk.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational | engage with and staff



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8742_Quality_Initiatives_B_1609397628.xlsx

advantages and
and disadva |contribute to
ntages local
community
2020 Nill Nill Nill Nill Nill Nill Nill
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Empl oyees

staff of Sharadchandra
Col | ege)

Handbook(separate for the

20/ 06/ 2020

t

The handbook provi des

code of conduct for the

eachers. The rules are

followed strictly. Any

violation of rules is

puni shed. This has hel ped

in maintaining strict
di sci pline

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Mahapari ni rvana 06/ 12/ 2019 06/ 12/ 2019 20
Di n
Savitribai Fule 03/ 01/ 2020 03/ 01/ 2020 25
B anniversary
Swam Vi vekanand 16/ 01/ 2020 16/ 01/ 2020 30
B' Anni ver sary
Wor | d Non- 30/ 01/ 2020 30/ 01/ 2020 24
Vi ol ence Day
Vot ers Awar eness 17/ 10/ 2019 17/ 10/ 2019 20
Day
Consti tution Day 26/ 11/ 2019 26/ 11/ 2019 20
Nat i onal Consuner 24/ 12/ 2019 24/ 12/ 2019 20
Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation, Use of LED lights,
drive,

Pl astic Free canmpus, cleanliness

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Descri be at least two institutional

best practices Upload details of two best
practices successfully inplemented by the institution as per NAAC format in

your institution website, provide the link

institution website, provide the link

Upload details of two best practices successfully implemented by the institution as per NAAC format in your

http://ww. sacc. edu. i n/ sacc/ PDF/ 2020/ Best %20Pr act i ces%®?02019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8742_Inclusion_1609397975.xlsx
http://www.sacc.edu.in/sacc/PDF/2020/Best%20Practices%202019-20.pdf

thrust in not more than 500 words

Sharadchandra Arts Commerce College, with its vision “To open the doors of
enpl oynent oriented, quality higher education for the rural and econom cally
backward students” is playing a pivotal role in bringing up a change in rura
educational scenario since its inception in 1992. In strict adherence to its

vision the institution is nmaking honest and sincere efforts to enpower the
rural students especially the girls. ¢ To provide quality H gher Education

experienced and Qualified teaching staff has been appointed. ¢ To nake the
education enpl oynent oriented, courses |ike B.VoC ( Autonotive, Building Tech.)
and Fashion Design ( Community Coll ege) have been introduced . ¢ As 80 students
are girls —specials efforts are nade to enpower them < Yoga and Meditation is
regul arly done. ¢ Various workshops |ike Paper bag Mking, Detergent Mking,
Tie dye, liquid blue making etc are organised for girl students to train them
as entrepreneurs.

Provide the weblink of the institution

http://ww. sacc. edu.in

8.Future Plans of Actions for Next Academic Year

Sharadchandra Arts Commerce College is accredited by NAACwith C.GP. 2.63 (B)
in 2016 inits cycle —I of accreditation Mtivated by the satisfactory
performance in the first cycle the college has set up higher goals for itself for
the 2nd cycle and the stake holders are all geared up to achieve the goals. The
future plan of action for next Academ c Year 2019-20 is as follows : « Get
registered in the cluster of colleges ¢ Increase subscription of Journals and
Magazines ¢ Initiate value Added Courses for each departnent. ¢ Conduct-
Communi ty Awar eness Devel opnent Programme ¢ Conduct- Extension Activities with
Govt. Organisation « O N.G Gs. « To form Li nkages and col | aborati ons for B. Voc
for internship on job training, field , research etc. ¢ Organize National |evel
Sem nar/ Conferences ¢ Infrastructure Painting work as per need. ¢ Conpletion of
construction of swi nmm ng pool and Indoor sports conplex. ¢ Strengthen
entrepreneur Devel opnent cell.. ¢ Conduct nore progranmes on CGender Equity. e
I ncrease students’ enrol nent in BA/B. Conmi B. VoC. Conmunity Coll ege ¢« To conduct
External Acadenmic Audit ¢ To initiate online student satisfaction survey ¢ To
encourage teachers wote Quality Research Papers for UGC care Listed Journals. -
To organi ze gui dance prograns for farmers in vicinity. « To organi ze Govt.
Schenes awar eness progranms for students.
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